
Leadership Scale for Sports (LSS-15)

Client Name Generic Client Date administered 28 Aug 2025

Date of birth (age) 14 Dec 2015 (9) Time taken 52s

Assessor Dr David Hegarty   

Results

  Raw Score Athlete Percentile

 Total Score (0 to 60) 39 57

 Training & Instruction (0 to 12) 9 59

 Democratic Behaviour (0 to 12) 6 21

 Autocratic Behaviour (0 to 12) 3 16

 Social Support (0 to 12) 9 70

 Positive Feedback (0 to 12) 12 93
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Scoring and Interpretation Information

 

For comprehensive information on the LSS-15, see here.

The LSS-15 scores are presented as a total raw score (between 0 and 60), and a score for each
subscale (between 0 and 12). In addition, scores are presented as percentile ranges comparing
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the respondents score against an athlete normative dataset (Teques et al., 2020). A percentile
score of 50 represents average scores compared to the comparison group of athletes.

Higher scores are indicative of a more positive relationship between athlete and coach, except
for on the Autocratic Behaviour subscale where lower scores are indicative of a better
relationship. Democratic behaviour and Autocratic Behaviour are negatively correlated, so if
scores on both subscales are high (above 80th percentile) or low (below 20th percentile) then it
may indicate the athlete has not responded accurately. One would normally expect that when
Autocratic Behaviour is low Democratic Behaviour will be high, and vice versa.

The five subscales are:
1. Training and instruction (Items 1, 2, 3): Examines coaches’ focus on training, skill instruction
and sport strategies to improve the performance levels of athletes.
2. Democratic behaviour (Items 4, 5, 6): The degree to which coaches share sport-related
decision-making with their athletes, such as practice methods, game tactics and strategies.
3. Autocratic behaviour (Items 7, 8, 9): The degree to which coaches tend to maintain control of
all decision and coaching behaviour which involves independent decision making and stresses
personal authority.
4. Social support (Items 10, 11, 12): Measures coaches’ actions to create a supportive team
atmosphere and coaching behaviour which is characterised by a concern for the welfare of
individual athletes, a positive group atmosphere, and warm interpersonal relations with
members.
5. Positive feedback (Items 13, 14, 15): Examines coaches’ abilities to provide positive and
encouraging performance feedback and coaching behaviour which reinforces an athlete by
recognising and rewarding good performance.

Upon first administration a plot is displayed showing the total score and the subscale score
percentiles with shading in the background to aid interpretation. Note the inverse colouring for
the Autocratic Behaviour subscale where lower scoring is more indicative of a better coach-
athlete relationship. Upon multiple administration two plots are presented: (i) a subscale raw
score plot to help indicate if change has occurred and (ii) a total score and subscale percentile
plot.

Client Responses

  Never (0%)
Seldom
(25%)

Occasionally
(50%)

Often (75%)
Always

(100% of the
time)

1
Explain to each athlete the techniques and tactics of
sport 0 1 2 3 4

2 Pay special attention to correcting athlete's mistakes 0 1 2 3 4

3
Give specific instructions to each athlete as to what
he should do in every situation 0 1 2 3 4

4
Ask for the opinion of the athletes on strategies for
specific competitions 0 1 2 3 4
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Client Responses (cont.)

  Never (0%)
Seldom
(25%)

Occasionally
(50%)

Often (75%)
Always

(100% of the
time)

5 Let his/her athletes share decision making 0 1 2 3 4

6
Ask for the opinion of the athletes on important
coaching matters 0 1 2 3 4

7 Does not explain his/her action 0 1 2 3 4

8 Refuses to compromise on a point 0 1 2 3 4

9 Speak in a manner not to be questioned 0 1 2 3 4

10 Help members of the group settle their conflicts 0 1 2 3 4

11 Expresses affection they feels for his/her athletes 0 1 2 3 4

12
Encourages close and informal relations with
athletes 0 1 2 3 4

13
Tells an athlete when he/she does a particularly
good job 0 1 2 3 4

14
Expresses appreciation when an athlete performs
well 0 1 2 3 4

15 Give credit when credit is due 0 1 2 3 4
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